
1.8 EQUAL EMPLOYMENT OPPORTUNITY 

 
Austin County is an equal opportunity employer. The County will not discriminate on the basis 

of race, color, religion, national origin, sex, sexual orientation, including lesbian, gay, bi-sexual 

or transgender status, age, genetic information, pregnancy, veteran status, disability, or any other 

condition or status protected by law in hiring, promotion, demotion, raises, termination, training, 

discipline, use of employee facilities or programs, or any other benefits, condition, or privilege of 

employment except where required by State or Federal law or where a bona fide occupational 

qualification exists. If an employee needs an accommodation as a result of a condition or status 

protected by law, please advise your Elected Official, Appointed Official, or Department Head. 


